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2018 Labour market report

• 10 National/provincial 

partners

• BioAlberta featured

• Impact stories

• Follow-up reports

• Stats on Youth and 

other Wage Subsidy 

Projects





Key National stats

• 2 Greatest challenges:  Capital and Talent

• 53%       - Biotechs reporting skill shortages

• 19.5%    - Biotech new grad unemployment

• 60%       - science grads who are women

• 300,000 - Canadian immigrants in 2018



HBEST Recommendations:

By 2026:

• Increase health and bioscience exports to $26B/yr

• DOUBLE the number of Cdn companies to 1800

TALENT:

• Industry AND Academia: must address skills gaps

• Increase work-integrated learning placements

• Develop skills “hub” and Executive Talent

• Develop accessible, up-to-date LMI

• Enhance access to skilled newcomers



Student Work-Placement Program (SWPP)

a)  $9.1 million in wage subsidies

– 1,000 work integrated placements:  $5K- $7K each

– 546 placed to date

b) Industry-driven curriculum enhancements

– Collaboration: Employers & Post-secondary institutions

– 5 integrated/independent modules finalized

– Modules will launch in 2020



National 

Labour Market Research Project

• Launched in 2018

• 9 Labour Market Intelligence Reports by 2021:

− 1 National Report

− 5 Regional Reports

− 3 “Cluster” Reports

• Online LMI Portal

• Industry Census (Companies and Employees)

• Supply Side Survey (Academia)





There is no science 
without PEOPLE!
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rhenderson@biotalent.ca
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